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knowledge) [EEREIK] Answer) ¥ g xo g | | A
q00 ¥0 |(Subjective) AT I 9% fAee
(Long
Answer)
fefr =R : sqatar (Interview) g - 0
7 /s g | S CNEIILIE] SEE
g=aarar (Interview) 30 are awaarar (Board Interview) -

EACK

q. AT TTEAFHET ASAIATE TIH =X 7 AT =R T gE AN ST IR 3

3. fafad gerearepr gemr ATeaw AT GRWE! AUgEEd TF ATOTHT [GEUa B AEr AT STURAT Jqre ar
HUST WA FH UF AT AT g | O fATHEaqers S T ST g9 AT qH TN Al G

. fafaa ofremert ATea® STAT qUTRAT AT SR F9ET ATl T SIS 39 g9 |

. 99" 97 ¥ {5 g fafed aeer gErgs ge | a7 UhiEHT 9ehET faghs |

. axqa sgaseds (Multiple Choice) gedess T IR fauar y@i® Tad Sa¥ amad 0 Hiqerd o5 el
TRAg | T S ACCAT AF A9 A5 a3 S 7 o5 FEr a0 AR S |

FET TgAFTF g T Taendie sav e s A wewes (Capital letters): A, B, C, D =

eI | A wares (Small letters): a, b, ¢, d @ a1 o7 F FgHd TH T Fo IALYHT TE &S |
TEAF(HF TIET g TIATHT e Tebeepl FTeskerar (Calculator) waimT a1 are & |

5. TOETHT TS WATge AT AXA ThRepT [Gcid FIHIU YT goHl A IIg S |

. TaRTe qedEEHT eFHT AMFUHT Sehebl TIaT ATHT T9F AT T3 YoTHl g5 a7 g5 A1 arér w1 (Two or more
parts of a single question) ar Tzear gew s=a g5 a1 a4 fewdfes (Short notes) st At 3 1

qo. FaTIR T T EHHT FHFAT YAF GUHT AN Tl SARIIAFET EISH | TRETHTT Jih GUehl TIeeshl 3%

AEGUSH ITRYEAHHT ACTIE, |
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T AP QAT AN, TETH F2T

e R o T T Jaradet e A, R IFed wg, W6 a8, WRET @R
FIHESR a1 & W@ T8h! GOl AQANAIcHSD THETD! TETHH

Q9. TRNEATHT I JAH@, g ¥ AGHAR TAEFAT grafead 97/ fauaa r 630 o ar g |

Q2. T UIGTHH AT AeTast o/ favgent favgeeqer s dfgusr qu qraf aremshEEr 9eaE B, U,
fraw qar Aifqes oherer fafg g=r 3 wfedr ermfe (Feliad 9U@r a1 Gl 9 ERUAl a1 99 T
T 72) FIAH TEHeATs T TSR Tl TRF I8 |

3. 999 TR WAL BAE AUH IEHIAREEATS AT (A TROHT qerEr afefad Wiees |

¥, T9 AT (S AN AUHT AT Iecitgd FAT, THEH TSTHT @RSl TRUH G |

QY. ITEHH AN AT - R050/90 /9%
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YU b AT AN, SRTHAT JTT

T A o T T Jarader weer A, ARF @l g, et 78, WRew
e GICAEOR a1 | TE Teah! Gl WQAMAcHsd TUEh! MSTHH

9YH 9 (Paper 1) :-
AT A T A ATHEAAT IO JAT Jar F¥afved Ha-a14
AT (Part 1) :
QAT A T ATA ATHEAAT T
(General Awareness and General Aptitude Test)

(R% TIT X R AGH— 40 IH)

1. 9™ A1 (General Awareness) (5 X R IgF =% IH)

11
1.2
13
1.4
1.5
1.6
1.7
1.8
1.9

=~ QN

TATART ANIAE FATEIT, TTR(AF Fd T AIAEE

TITART UIqeTTaeh, FEhiqe T ATATES FTT TRl SATTHIT
TATAHT AR LT T =T ATATF ATSTAT FFIRAT SATABII

Sfaer fafarerdn, fa7ir fareprar, arara=or, gy, e aiReadd T THE@IT SHFeTIH
AT S{TETHT edel TATE 9T (a1 T Jiaiaerl Hecaqul Iuaiedes

ST, I, G ¥ G190 FET T SR

AT FiagTT (AT q 3@ L T T A

Ggh ALY T JHpT fafersdiepa gear qeaedl SRl

EAT TS (AT, fawwdar, sfaand T AT d9) qeeredr SATeHrer

1.10 Wftaa ¥ AvaRiftey Hecas GHATHTE Tlaraides

2. 9EWe FFIT (Public Management) (& X R AEHP=% ITF)

2.1

2.2

2.3
2.4
2.5
2.6

2.7

FraTa eFawarad (Office Management)

2.1.1 @t (Office) : afv=ra, Aecd, 1T T TR

2.1.2 FETIF HHAIH F T EH

2.1.3 @@t gra arga (Office Resources): 9= T YR

2.1.4 FEEIAT GARE Heed, [FaH T AT

2.1.5 @@ wAtata (Office Procedure) @ o3 =@ (Correspondence), Iam T
=1 (Registration & Dispatch), afra= (Circular), @& amaer (Order),
feoquiy o ¥ fewult qaw qrel e fedqa wxes

2.1.6 #fqer@ 2maeamad (Record Management)

fToTr Far U ¥ TS qURT SETRl AaRdET

22,1 TASITHAT AT T, TFSH G391, TRl T qAH T GRaes

2.2.2 FHHANIS! Ak, F&aT, aedl, faar, [ania a9 T @t

2.2.3 HHIARI qTA AT AR T FHAdes

FIENT oI, @l ¥ A@TIIETT JUITST G| AT ATl

QrAATE YaT FaTeh! A, JaT FATE T [Hebrd, TRHT T ATAHE®

ATt FeT99 (Public Charter) : & ¥ AT@eTehaT

AITIAAET  ATIROT qT ATAAE  AFqmaaH7T fage™, e, qu=a, Ao

IiRaT, ISRV T FAqca THIAl ATAHTA

AFE Heg "ar (Human Values), ARTRS®T Faded ¥ aTacd adr Jqemad
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4.

4.1 English: Knowledge on writing correct English sentences, letters, and reports according to English

T AP QAT AN, TETH F2T

e R o T T Jaradet e A, R IFed wg, W6 a8, WRET @R

FRAESR a1 Q98 T8l Gal WANdIcAs® TO&mdh! T H

JIATT ATTEHAT T (General Aptitude Test) X X R AEH=10 I<H)

3.1 s sftverwar qerr (Verbal Aptitude Test) : 7 TET&TUMT STeRSH, A A,
THETAT, A0, Fitgg-fewies, faam ¥ g F° @& (direction & distance sense test), &
fa=sme wF=r  (logical reasoning), 9sfm=# (ranking order) sffe fauaaeqare geme®s IHTAT
MR |

3.2 SErwe stwewar g<er (Numerical Aptitude Test) @ 79 IRI&TET S,
qUEAT, THI0, Figs, Hicwm, agwavrg d@ BRar g ufqe, o, s, e,
THY T B, Al [FUgaeqare Jees FHET TRAE |

3.3 ommiss  sgerwar 9eor  (Non-Verbal/Abstract Aptitude Test) : 79 UEI&UET  A %A,
THETAT, FE, A (o, Higad, M9 ¥ ekl =1, o a1 AThlq aqEe ¥ faeero, afe
faogaEqaTe yedes AT TR |

34 ¥ WA (Verification test) I wrsfwe afwetar wQeror  (Filing aptitude test): 5
(Verification test), TUEATHT TATS, AT a1 MMk TaAATATs S T9 T AT IT TS AT
FHEAT a1 fa=rar oar ared [T geaes qHEe gaa | weias atwste adEr (Filing
aptitude test) w1 wfeas® ¥ AIWTHEF ®IEMAS a& a1 UGHATATS FUHTATHHA, FS@THFHA AT
FAHH ATAR GHTEIT T (HAHET 978 FHE S |

35 fHee™ o@Rw T (Follows the instructions) I faeawumcRs dmfesar qem@ (Analytical
reasoning test): fAse™ eEwwr W= (Follows the instructions) wéretorem feguar fafaq
faemars g9 ATERY T FHEE T [HaHsr gedes
THTAST g | faeerueHs atfebehar ¥ (Analytical reasoning test) T emfeas®
a7 gg@rcHE a1 deriead (FerarcRe) fepfawar faeamunens aifedar aFdT qedes FHTE gHa |

TATAT T SIS AW (¥ X R Agp=c ALP)

grammar based on the following syntactic functions: R X R ATH=Y¥ AH)
a. Parts of Speech:

Noun

Pronoun

Adjective

Determiner

Verb

Adverb

Preposition

Conjunction and

Interjection

k. Infinitives and gerunds, reported speech and tenses

o Se@ e oo

4.2 FOTAT: YA HIETAT ST Q@ M, qTRIET T MR AGPl AT JTa¥AF I g% oY, 7 F, qAqUA, 9, 4
TTITHT ATHONTT G AGANATHT Bgcd (G 768, TR T A AGTQTecAp! AqTell HIATehT ETLged! A

(R X R ASH=Y HIH)
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T AP QAT AN, TETH F2T

e R o T T Jaradet e A, R IFed wg, W6 a8, WRET @R
FIHESR a1 & W@ T8h! GOl AQANAIcHSD THETD! TETHH

HAWT (Part ) :-
a1 FFIA FE-T (Job Based - Knowledge)
(R4 T¥AX R AT =4O ATH)
1.  Introduction to Statistics
1.1 Origin and various definitions of statistics

1.2 Historical background of statistics
1.3 Importance and limitation of statistics

2. Collection of Data
2.1 Source of data collection

2.2 Choice between primary and secondary data
2.3 Methods of collection primary and secondary data

3. Classification and Tabulation of Data
3.1 Meaning objectives and types of classification

3.2 Statistical tables (Individual, discrete and continuous)

4.  Presentation of Data
4.1 Graphical presentation of data

4.2 Diagrammatic presentation of data
4.3 Choice between graphical and diagrammatic presentation of data
4.4  Limitations of Diagrams and Graphs

5. Measure of Center Value
5.1 Introduction, Types of average (mean, median, mode) with their properties:

merits and demerits
5.2 Applications and limitation of average

6.  Measure of Dispersion
6.1 Introduction, Types of dispersion with their merits & demerits

6.2 Coefficient of variation
6.3 Application, use and limitation of dispersion tools

7. Sampling Survey and Census
7.1 Introduction (sample, sampling and Sample size)

7.2 Principal steps in a Sample survey

7.3 Types of Sampling (simple random sampling, stratified sampling, systemic
sampling, cluster sampling, multistage sampling)

7.4  Limitations of sampling

7.5 Merits & demerits between sampling survey and census
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T AP QAT AN, TETH F2T

e R o T T Jaradet e A, R IFed wg, W6 a8, WRET @R

10.

11.

12.

13.

FRAESR a1 Q98 T8l Gal WANdIcAs® TO&mdh! T H

Vital Statistics
8.1 Introduction, use and methods of obtaining vital statistics

8.2 Measure of fertility
8.3 Measure 0 mortality
8.4 Reproduction rates (GRR, VRR)

Set Theory and Real Number System
9.1 Introduction and various examples of sets

9.2 Notations and use of set theory
9.3 Various types of sets
9.4 Numbers: Real — natural, whole, integers, rational, irrational

Matrix and Determinants
10.1 Matrix: Introduction, addition, subtraction, multiplication of matrix

10.2 Adjoint, inverse of matrix and their uses

10.3 Determinants: Introduction, diagonals and their use to find the numerical values
of a determinant

10.4 Properties of matrix and determinants

Hospital Management
11.1 Introduction and types of hospitals in Nepal, section in a hospital, services given

by a general hospital (or function of hospitals)
11.2 Present GoN recording and reporting system in a hospital
11.3 Meaning and importance of Health Management Information System (HIMS)
11.4 Hospital defined indicators used by Ministry of Health & Population
11.5 Hospital based HMIS tools
11.6 Legal aspect of medical records
11.7 Use and importance of medical records
11.8 Confidentiality & safety of patient information

Utility of Data Information
12.1 Use of data/information in various areas i.e. planning, monitoring, evaluation,

supervision and feedback system
12.2 Present PME cycle of health service under Ministry of Health & Population

Policies, Laws and Regulations
13.1 Nepal Health Sector Programme

13.2 Nepal Health Service Act, 2053 and Regulation, 2055
13.3 Nepal Statistics Act, 2015
13.4 Evidence Act, 2031
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T AP QAT AN, TETH F2T

e R o T T Jaradet e A, R IFed wg, W6 a8, WRET @R

FRAESR a1 Q98 T8l Gal WANdIcAs® TO&mdh! T H
IqH TFR AN AT [AHATAR 99qes il g |

" ferraraeg qqET JUTSA | FEPAR T G X ASH
AT S T AT ATTeAar TOaw | agakieas 9od e W YT X 3 AIH= YO
I (General Awareness & General (MCQs)
Aptitude Test)
Il | &= gt ®E-w19 (Job related ®o Y TIT X R AGH= YO
functional knowledge)

g9 97l 9T (Part 11) Tam gwatad ®d-311 (Job based -knowledge) 1 9@ THZATE
TIETHT AATTFTE ST TJHISH JeAes qliad 3 |

aEEHE ks (1 |2 |3 |4 |5 |6 |7 |8 |9 |10 |11 |12 |13
999 Fear 1 /1 (2 |2 (2 |2 |3 |3 |2 |2 |3 |1 |1
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T AP QAT AN, TETH F2T

e R o T T Jaradet e A, R IFed wg, W6 a8, WRET @R
FIHESR a1 & W@ T8h! GOl AQANAIcHSD THETD! TETHH

ESIRRE] (Paper I1) :-
a1 T BFE-TH (Job based -knowledge)
gUe (Section) (A) : - 4O AP
1.  Introduction to Statistics
1.1 Origin and various definitions of statistics

1.2 Historical background of statistics
1.3 Importance and limitation of statistics

2. Collection of Data
2.1 Source of data collection

2.2 Choice between primary and secondary data
2.3 Methods of collection primary and secondary data

3. Classification and Tabulation of Data
3.1 Meaning objectives and types of classification

3.2 Statistical tables (Individual, discrete and continuous)

4.  Presentation of Data
4.1 Graphical presentation of data

4.2 Diagrammatic presentation of data
4.3 Choice between graphical and diagrammatic presentation of data
4.4  Limitations of Diagrams and Graphs

5. Measure of Center Value
5.1 Introduction, Types of average (mean, median, mode) with their properties:

merits and demerits
5.2 Applications and limitation of average

6.  Measure of Dispersion
6.1 Introduction, Types of dispersion with their merits & demerits

6.2 Coefficient of variation
6.3 Application, use and limitation of dispersion tools

gUg (Section) (B) : - K0 3AgHh

7. Sampling Survey and Census
7.1 Introduction (sample, sampling and Sample size)

7.2 Principle and steps in a Sample survey

7.3 Types of Sampling (simple random sampling, stratified sampling, systemic
sampling, cluster sampling, multistage sampling)

7.4 Limitations of sampling

7.5 Merits & demerits between sampling survey and census
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T AP QAT AN, TETH F2T

e R o T T Jaradet e A, R IFed wg, W6 a8, WRET @R

10.

11.

12.

13.

FRAESR a1 Q98 T8l Gal WANdIcAs® TO&mdh! T H

Vital Statistics
8.1 Introduction, use and methods of obtaining vital statistics

8.2 Measure of fertility
8.3 Measure 0 mortality
8.4 Reproduction rates (GRR, VRR)

Set Theory and Real Number System
9.1 Introduction and various examples of sets

9.2 Notations and use of set theory
9.3 Various types of sets
9.4 Numbers: Real — natural, whole, integers, rational, irrational

Matrix and Determinants
10.1 Matrix: Introduction, addition, subtraction, multiplication of matrix

10.2 Adjoint, inverse of matrix and their uses

10.3 Determinants: Introduction, diagonals and their use to find the numerical values
of a determinant

10.4 Properties of matrix and determinants

Hospital Management
11.1 Introduction and types of hospitals in Nepal, section in a hospital, services given

by a general hospital (or function of hospitals)
11.2 Present GoN recording and reporting system in a hospital
11.3 Meaning and importance of Health Management Information System (HIMS)
11.4 Hospital defined indicators used by Ministry of Health & Population
11.5 Hospital based HMIS tools
11.6 Legal aspect of medical records
11.7 Use and importance of medical records
11.8 Confidentiality & safety of patient information

Utility of Data Information
12.1 Use of data/information in various areas i.e. planning, monitoring, evaluation,

supervision and feedback system
12.2 Present PME cycle of health service under Ministry of Health & Population

Policies, Laws and Regulations
13.1 Nepal Health Sector Programme

13.2 Nepal Health Service Act, 2053 and Regulation, 2055
13.3 Nepal Statistics Act, 2015
13.4 Evidence Act, 2031
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T AP QAT AN, TETH F2T

e R o T T Jaradet e A, R IFed wg, W6 a8, WRET @R
FIHESR a1 & W@ T8h! GOl AQANAIcHSD THETD! TETHH
fgira gt @t FareawTEg MR gedes Iiaas |

SRR N(ERRRE)
™ | gg | AFAR gq S A A
b | EAT AR T (A) L0 | % WY x 4 AF =30 | I YT x 40 UF = R0
(Job Based-Knowledge) | (B) Yo T YT x Y 3F =30 [ IYIH x Q0 IqF = R0
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