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WS SAAT JAN IR T YUTTelie®: TEAT AT <@ Jurredl, Tt <rar
U, WIASEqT <T@l YUTTedT, 1T <1l JUTTed, St <i@r et

. U AW & <T@ (Nepal Public Sector Accounting Standard - NPSAS) T

FHT TG FART § AT, BRAGE
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Q9. TAAHT ATTAEH FITHTET GG FSACHS I GEARTT T T Fabaeean! it
qAT BTkl H-aae ot

. T FEEE AT AT AT HEAEE ;- The Institute of Chartered

Accountants of Nepal (ICAN), the International Organization of Supreme Audit
Institutions (INTOSAI), X Asian Organization of Supreme Audit Institutions (ASOSAI)

UG Y : P! AAAD (ST ST Gl Tl START

9. Line Ministry Budget Information System (LMBIS) ¥Fa=¢il SHHI
Province Line Ministry Budget Information System (PLMBIS) d¥a=dt STHa61l
Sub-National Treasury Regulatory Application (SUTRA) T¥a=4t SHehT
Revenue Management Information System (RMIS) S¥a=4T STHaT
Computerized Government Accounting System (CGAS) T+ a=¢il STHHI
Treasury Single Account (TSA) ¥¥Fa=dt ST
Mid-term Expenditure Framework (MTEF) Public Assets Management System S#a=¢it
EIREAL
©. Public Assets Management System (PAMS) g% a=dl SITH&HI
2. NAMS (Nepal Audit Management System) F+a=eil STHHI
Q0. FEAT YTATEHT ATAMRT AMAH TR A FATAEE
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